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Let's turn off steps and focus on
sieep. In Beding, it's culturally
acceptable 10 take & nap in the
afternoon at work, and you can
see that roughly 5% of UP
wearers do so. Also of note are
major changes to their sieep
schedule for Chinese New Year
after January 31 and Chinese
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City Averages: 6591 steps and 6 hr, 35 min sleep
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